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Top Five Most Frequently Asked Phone Screen Questions
Introduction

The purpose of the virtual resume is to provide employers all the information they will need to screen candidates and select finalists for an in-person interview.  The typical recruiting process is to weed out candidates who are not qualified which the campus2careers’ system automatically does through the preference and skills matching.  Then a recruiter would review a candidates work history and any work samples, all of which can added to your Profile.  Next they would conduct a phone screen/interview which usually includes 5-10 frequently asked questions that you can have pre-answered in your video, saving you and the employer time and moving you to the top of list for a final round interview.  Below we have identified the top 5 most common phone screen questions, which we suggest you answer in your video to land the final interview.  
Question 1:  Tell me more about yourself

Rather than answering this question with a generic historical response, focus on one or two attributes that make you unique and competitive for the type of jobs you are pursuing.  For marketing positions, for example, you might share how you have always been interested in what drives consumer behavior and test new marketing messages on friends for fun.
Question 2:  Where do you see yourself in 5 years?

This is a tough question as you don’t want to sound too ambitious and like your gunning for your bosses job or that you have no aspirations to stay and grow with the company.  The best answer is to say that you are looking for a company that provides opportunity for advancement and the possibility for a long-term career.  Simply say that you plan on being at the right company and in the right job 5 years from now.  
Question 3:  What is your biggest strength?

More often than not candidates provide a generic strength that does not help distinguish them from others.  Once again, your answer here should be specific to the type of jobs you are pursuing.  For marketing positions, for example, understanding the market trends and buyer behavior is good strength; being well organized is not.

Question 4:  What is your biggest area for development?

You should answer this question honestly and openly, but since we all have many areas for improvement, choose one that relates least to the types of jobs you are applying for.  For example, for finance positions, it’s not a good idea to say working with numbers is your top area for development.  If this is the case, you may want to pursue another career path entirely.   
Question 5:  What is the biggest accomplishment of your life so far?
This question is a great opportunity for you to stand out and focus on accomplishments that directly relate to the types of jobs you are applying for.  In your answer, discuss the challenges you were presented with, your actions, and the end-result.  For example, if applying for a finance position, a good accomplishment would be helping a parent who runs their own business implement and use Quickbooks for their internal accounting.
Now that you know what to include in your video, check out some example videos by clicking on the Sample Student Videos link on the Student Resources tab.  These student videos do a great job of answering the above questions in less than 2 ½ minutes, the average amount of time employers will sit and listen to a video.   As always, if you have any questions contact us at info@campus2careers.com; we will do our best to answer your questions and help you Find Your Future career.  
                      Find Your Future Employees, Careers, and More at campus2careers.com  






Jay Whitchurch








Nathan Green
Co-Founder & CEO







Co-Founder, President
Jay@campus2careers.com 






Nathan@campus2careers.com 

